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Joint Shared Governance Resolution for Transparency Related to Dean,
Associate/Vice Chancellor, Director, and Chief Searches

For consideration by ASA 2023-3-8

For consideration by Faculty Senate on (pending)

For consideration by University Staff Council on (pending)

For consideration by Whitewater Student Government on 2023-3-6

Rationale
Because communication related to leadership position searches within our institution is important for
building a culture of transparency and trust, the following policy was developed.

Policy
e Any opening in a position of this level should be posted on the UWW Employment website
e When Finalists are selected, their open forums should be announced including the following contents:
a list of all candidates, their forum date/time, their resume and cover letter, and feedback survey link.
(note: one email may contain information regarding more than one search conducted within a similar
period of time)

Submitted by Rebecca Jones on behalf of the Joint Shared Governance Workgroup on Campus Search Committee
Composition.
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