Creating an Applicant Manually into TAM - Terms and Agreements

This application is complete and accurate to the best of my knowledge. I understand that false or misleading information in my applicant materials will eliminate me as a candidate for this position. 
Once the application is submitted, changes can no longer be made. If changes or updates are needed to the application materials after they have been submitted, please inform the designated contact person listed in the Job Posting. 

[bookmark: _GoBack]Applicants who are offered employment may be subject to an employment background check, an education background check, a criminal background check, and at least two reference checks. A pending criminal charge or conviction will not necessarily disqualify and applicant. In compliance with the Wisconsin Fair Employment Act, the University of Wisconsin System does not discriminate on the basis of arrest or conviction record. In some cases, a pre-employment drug test may be required. 

Per UPS Operational Policy TC1, all final candidates must be asked, prior to hire, whether they have been found to have engaged in, are currently under investigation for, or left employment during an active investigation in which they were accused of sexual violence or sexual harassment. When obtaining employment reference checks, these same sexual violence or sexual harassment questions must also be asked.

☐ I agree to these terms 	☐ I do not agree to these terms

Signature: Click here to enter text. 	Date: Click here to enter text.
